Please find the comments for consideration and amendments:

· [bookmark: _GoBack]Research will be quantitative and survey to be created for distribution for Population employees from Top management and middle management of 3 organizations based in UAE.

· Hypothesis: 
· H1. Innovation has a positive impact on organizational agility
H2. Culture has a positive impact on organizational agility
H3. Leadership has a positive impact on organizational agility
H4. Organizational agility positively impacts performance


· Theories: to be referenced:
· Resource based theory (primary)

· Expectancy Theory (secondary)

· Conceptual framework: remove quality variable
Other formatting comments:
· Strengthen the introduction of the paper.
· Drilling down further for the variables used: Innovation, Culture, Leadership and performance - focus on these more.
· More references and readings to be referred to (papers attached)
· Language, grammar and content to be more strong.
· Background of Organizational agility and its history in other literature.


Thank you

